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ALUMNI AND FRIENDS:
The 2019-20 academic year has been marked by challenges that we have met with perseverance and creativity.
Despite the changes we have navigated, it has been a year of growth, accomplishment and celebration.
When the COVID-19 pandemic necessitated remote learning for the remainder of the 2020 spring term, our
students, faculty and staff quickly adapted to a new learning environment, demonstrating the resilience of our
campus community, and made possible a safe return to campus in August 2020.
On Sept. 8, 2020, we celebrated a pivotal moment in our history with the launch of an expanded University
structure and identity that better reflects the growth of our institution and our strategic direction. Under the
University umbrella, students and faculty in St. Louis College of Pharmacy and the College of Arts and Sciences
continue to grow our interprofessional community of future health care professionals and providers.
As we develop new programs, partnerships and services to prepare our students for successful careers in
pharmacy and health professions, we are expanding opportunities for students and ensuring the longevity of our
historic University — honoring our history of innovation and evolution.
We also celebrated another remarkable year in advancing our research agenda. The University received more
than $5.6 million in grant funding from the National Institutes of Health (NIH) during 2019, an amount that
ranked the University 25th among all U.S. pharmacy schools for NIH funding between Oct. 1, 2018 and Sept. 30,
2019. This ranking makes the University the top-ranked private college of pharmacy in the nation for NIH grants.
In addition, the Center for Clinical Pharmacology was the recipient of the BMO Harris Bank Spirit of St. Louis
Award during the 7th annual Arcus Awards. Presented by the St. Louis Regional Chamber, the award honors
organizations that embrace risk-taking, innovation, cutting-edge technology or industry best practices to extend
St. Louis’ rich history and global reputation as a hub of innovation and forward-looking vision.
Without your generous support, none of these achievements and exciting developments would have been
possible. Through your commitment to the University, we have continued to advance student opportunity, kept
our community safe amid COVID-19 and found new ways to connect as we weather this pandemic. This has been
a historic year which has forever changed the trajectory of our University.
In just five months, I will retire from my role as president of our cherished institution. I am immensely proud and
honored to have been the leader of University of Health Sciences and Pharmacy in St. Louis for the last eleven
years. It has been a privilege to be a part of this strong, supportive and inspiring community.

John A. Pieper, Pharm.D., FCCP, FAPhA, FFIP
President and Professor
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2019-2020 YEAR IN REVIEW
P4 student Eric Zhang, William Miller,
Pharm.D. ’20, and Chris Thai, Pharm.D. ’20,
were part of a team of University of Health
Sciences and Pharmacy in St. Louis students
that finished among the TOP FOUR

TEAMS IN THE NATION DURING THE
CLINICAL PHARMACY CHALLENGE
held as part of the 2019 American College
of Clinical Pharmacy Annual Meeting in
New York City.

P4 student Sai Dodda received grand prize
accolades during the INFECTIOUS
Following a 45-year
career in academic
pharmacy,

BRUCE CANADAY,
PHARM.D, FASHP,
FAPhA, DEAN
EMERITUS OF
ST. LOUIS COLLEGE
OF PHARMACY
at University of Health
Sciences and Pharmacy
in St. Louis retired
on June 30, 2020.
Canaday served as the
15th dean of the college
since August 2014.
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DISEASES SOCIETY OF AMERICA'S
(IDSA) SECOND ANNUAL IDEA
INCUBATOR, a competition hosted by
IDSA to showcase inventions, products
and devices designed to improve patient
care for infectious diseases during ID
Week held in Washington, D.C. in fall 2019.
Dodda collaborated with colleagues from
Washington University in St. Louis and
Washington
University School
of Medicine in
St. Louis to
develop a device,
known as HIVE,
to monitor
medication
adherence in
patients
undergoing
outpatient
parenteral
antimicrobial
therapy.
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Amy J. Reese, Ph.D, associate professor of
microbiology at University of Health Sciences
and Pharmacy in St. Louis, and her team of

FACULTY AND STUDENT
RESEARCHERS WERE PUBLISHED
IN THE MAY/JUNE ISSUE OF mSPHERE,
an open-access, peer-reviewed journal of the
American Society of Microbiology, for their
fungus-related research. The article highlights
a breakthrough in understanding of a diseasecausing fungus that thrives in hospitals and is
difficult to treat.
Reese’s research team included Jeramia Ory,
Ph.D., associate professor of biochemistry and undergraduate health
professions advisor, Johnathan Yockey, Pharm.D. ’19, Luke Andres,
Pharm.D. ’19, and P4 student Moleigh Carson.

Ten students were inducted into the St. Louis College of Pharmacy at
University of Health Sciences and Pharmacy in St. Louis ALPHA THETA

CHAPTER OF THE HONORARY PHARMACY LEADERSHIP
SOCIETY, PHI LAMBDA SIGMA. Kendra Holmes, B.S. ’99, Pharm.D. ’00,
CHCEM, senior vice president and chief operating officer of Affinia
Healthcare and secretary of the University’s Board of Trustees, was inducted
as an honorary member in recognition of her dedication, leadership and
service to the profession.
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2019-2020 YEAR IN REVIEW

On Friday, Sept. 6, 2019, St. Louis
College of Pharmacy at University
of Health Sciences and Pharmacy
in St. Louis welcomed 154 STUDENT

Following a 41-year career
in academic pharmacy and
more than a decade serving
as president of University
of Health Sciences and
Pharmacy in St. Louis,
John A. Pieper, Pharm.D.,
FCCP, FAPhA, FFIP,
announced he will retire
at the end of the 2020-21
academic year.

PHARMACISTS INTO THE
DOCTOR OF PHARMACY
PROGRAM DURING ITS ANNUAL
WHITE COAT CEREMONY. This
event marked the Class of 2023’s official
transition from the undergraduate
program into the professional program.

Pieper began his tenure
as the University’s fourth
president in August 2010
and led the University in
growing academic programs,
transforming its campus and
expanding research.

PIEPER WILL
OFFICIALLY RETIRE
FROM HIS ROLE
AS PRESIDENT OF
THE UNIVERSITY
ON JUNE 30, 2021.
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On Oct. 17, 2019, more than 270 students,
alumni, faculty, staff and donors attended
the annual University of Health Sciences
and Pharmacy in St. Louis Scholarship
Awards Dinner to celebrate scholarship
recipients and sponsors for the 2019-20
academic year.
The committee reviewed more than 446
applications, ultimately awarding 209
scholarships to 180 deserving students.
Funded by individual donors, the
scholarships amounted to more than

$472,000 IN ESSENTIAL
STUDENT AID.
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On Sept. 8, 2020, the institution formally
announced an expanded identity and new
university structure as UNIVERSITY

OF HEALTH SCIENCES AND
PHARMACY IN ST. LOUIS.

The University comprises both St. Louis
College of Pharmacy, home to its flagship
Doctor of Pharmacy (Pharm.D.) program,
and the College of Arts and Sciences,
home to its undergraduate programs.
The University’s newly unveiled identity is designed to honor the
institution’s past while highlighting its dedication to being a health care
focused, interprofessional learning environment educating the next
generation of pharmacy and health care practitioners, leaders and innovators.

Each academic
year, the University
of Health Sciences
and Pharmacy in
St. Louis Student
Government
Association
selects two faculty
members to receive
Outstanding
Educator Awards
for their proven
commitment
to students, the
University’s mission
and educational excellence.
Abigail Yancey, Pharm.D. ’03, FCCP, BCPS, professor of pharmacy
practice, received the JOE E. HABERLE OUTSTANDING

EDUCATOR AWARD FOR ST. LOUIS COLLEGE OF PHARMACY
and Brenda Walter, Ph.D., former professor of history, received the

OUTSTANDING EDUCATOR AWARD FOR THE COLLEGE
OF ARTS AND SCIENCES.
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2019-2020 YEAR IN REVIEW
University of Health Sciences and Pharmacy
in St. Louis was ranked 25TH AMONG

ALL U.S. PHARMACY SCHOOLS FOR
FUNDING FROM THE NATIONAL
INSTITUTES OF HEALTH (NIH)
DURING 2019, making it the top-ranked
private college of pharmacy in the nation
for NIH grants.
The report, which was published by the Blue
Ridge Institute for Medical Research using
data from the NIH, highlighted grants
awarded to U.S. pharmacy schools between
Oct. 1, 2018 and Sept. 30, 2019.
Alicia Forinash, B.S. ’00,
Pharm.D. ’01, FCCP,
BCPS, BCACP, professor
of pharmacy practice
at University of Health
Sciences and Pharmacy
in St. Louis, was selected
to serve on a working
group for the

TASK FORCE
ON RESEARCH
SPECIFIC TO
PREGNANT WOMEN
AND LACTATING
WOMEN (PRGLAC),
which was formed by
the National Institutes
of Health.

THE JOURNAL OF MICROBIOLOGY
AND BIOLOGY EDUCATION, a
publication of the American Society for
Microbiology, recently featured an article
written by Amy J. Reese, Ph.D., associate
professor of microbiology at University of
Health Sciences and Pharmacy in St. Louis,
highlighting the innovative Science, Ethics
and Society junior-level elective course that
she developed for the University.
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The 2019-20 academic year has been filled with excitement, as several
University of Health Sciences and Pharmacy in St. Louis faculty, staff and
alumni have been recognized regionally and nationally for their dedication
to excellence in health care education.
• An article detailing research on a peptide that affects blood pressure,
appetite and other health conditions by Alicia Pate, Ph.D., assistant
professor of anatomy and physiology, and published by the American
Journal of Physiology was selected for the publication’s collection of

BEST RESEARCH ARTICLES.

• Isaac Butler, Pharm.D., MBA, CDFT, vice president for career services
and education and chief diversity officer, was recognized by the St. Louis
Business Journal as one of its DIVERSE BUSINESS LEADERS

HONOREES FOR 2019.
• The MISSOURI PHARMACY ASSOCIATION recognized three

University of Health Sciences and Pharmacy in St. Louis faculty during its
2019 Annual Conference and Trade Show in St. Louis. Alicia Forinash,
B.S. ’00, Pharm.D. ’01, FCCP, BCPS, BCACP, professor of pharmacy
practice, Michelle Jeon, Pharm.D., BCACP, assistant professor of pharmacy
practice and Roxane Took, Pharm.D., BCACP, assistant professor of
pharmacy practice, all received awards.
• Alumna Sara Fietsam, Pharm.D. ’11, American Pharmacists Association
(APhA) certified instructor for travel health, diabetes and immunizations,
and immunization coordinator for Schnuck Markets Inc., was awarded with
an honorable mention as part of APhA’S ANNUAL IMMUNIZATION

CHAMPION AWARDS.

• Alicia Forinash, B.S. ’00, Pharm.D. ’01, FCCP, BCPS, BCACP,
professor of pharmacy practice at the University, was recognized
by the American College of Clinical Pharmacy with its 2019 CLINICAL

PRACTICE AWARD.
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COMBATING ANTIBIOTIC
RESISTANCE THROUGH
INNOVATIVE RESEARCH
According to the Centers for
Disease Control and Prevention,
antibiotic resistance is one of
the most urgent public health
challenges of our time, with
at least 2.8 million people
contracting resistant infections,
which result in more than 35,000
deaths in the United States
each year.

Outcomes Research for
Improved Patient Care

Data was collected on a total
of 7,118 patients at Barnes-Jewish
Hospital in St. Louis from
2010-2015. Any adult with the
discharge diagnosis of severe
sepsis or septic shock who
received at least one dose of
the broad-spectrum antibiotics
cefepime, meropenem or
piperacillin-tazobactam, was
followed for 60 days, starting
with the day of their first dose.
In some cases, this timeframe was
impacted based on time of death,
a separate resistance event or
the official conclusion date of
the study.

In 2017, Scott Micek, Pharm.D.,
FCCP, BCPS, professor of
pharmacy practice at the
University and director of the
Center for Health Outcomes
Research and Education, and
Besu Teshome, Pharm.D., BCPS,
assistant professor of pharmacy
practice at the University, teamed
up with Scott Vouri, Pharm.D.,
Ph.D., BCGP, clinical assistant

“Since there is usually no adverse
effect with these antibiotics and
patients are able to tolerate them
well, health care teams often feel
comfortable with keeping a
patient on an antibiotic for an
extra day or two,” Teshome said.
“Our study shows that there are
resistance risks associated with
extending antibiotic treatment
for just one additional day.

Faculty across St. Louis College
of Pharmacy at University of
Health Sciences and Pharmacy
in St. Louis are tackling the
problem from multiple angles
including outcomes research
to inform the development
of data-driven protocols and
bench research to grow our
understanding of the molecular
drivers of antibiotic resistance.
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professor of pharmaceutical
outcomes and policy at the
University of Florida, to examine
the effects of keeping patients,
specifically those dealing with
severe sepsis or septic shock, on
antibiotics longer than necessary.
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With antibiotic resistance having the
potential to lead to increased risk
of mortality and immobility, this
is important information for health
care providers.”
The study was published in volume
39, issue 3 of Pharmacotherapy:
The Journal of Human Pharmacology
and Drug Therapy.

Reshaping Our Foundational
Understanding

of the prescribed antibiotic. His
research efforts were recognized
by the American Association
of Colleges of Pharmacy, which
presented Venkata with a New
Investigator Award for 2020.
Antibiotic resistance is one of
many public health challenges
the University is committed to
combating through research.

Kalyan Venkata, Ph.D., assistant
professor of medicinal chemistry at
the University, is working to combat
antibiotic resistance through his
research on inhibitors of New Delhi
metallo-B-lactamase-1 (NDM-1), an
enzyme that makes bacteria resistant
to a broad range of antibiotics.
Since its discovery in 2008, NDM-1
prevalence has grown among
bacterial infections, and because
of this, many bacteria and fungi are
becoming resistant to antibiotics,
thus neutralizing their effects.
“Many pharmaceutical companies
are not putting as much emphasis
on antimicrobial research anymore,”
Venkata said. “We are starting to
realize that infections are probably
the most dangerous because they
are hard to control when they hit us.
Having something in the pipeline,
or a researched understanding,
will allow us to develop effective
medications quicker.”
Venkata’s research focuses on
developing innovations for bacterial
resistance to restore the activity

The University’s growing research
agenda is reflected in the innovative
research projects being pursued
by faculty across the University, in
individual laboratories and through
the University’s academic and
research centers.
To learn more about research at the
University, visit uhsp.edu/research.
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FACULTY AND STUDENTS ADAPT
TO NEW WAYS OF EDUCATING
AND LEARNING AMID COVID-19

In March 2020, University of
Health Sciences and Pharmacy
in St. Louis moved to online
instruction to keep the campus
community safe during the
COVID-19 pandemic, and faculty
rapidly adapted to new teaching
methods and technology to
deliver courses and minimize
disruptions.
Within St. Louis College
of Pharmacy, faculty in the
Department of Pharmacy Practice
tackled specific challenges
related to pharmacy practice
skills labs. They worked to ensure
students received the same
hands-on training they would
normally experience in the first
year of the professional program
by creating a plan for P1 students

10

to complete their hands-on
glucose and blood pressure
training in their second year
without disrupting their class
schedule.
For Skills Lab V, faculty used
Skype and standardized patients
for patient practicums that are
normally held in person, and
students in Skills Lab III
counseled faculty members or P4
pharmacy students remotely as
an alternative to the in-person
experience. In addition, several
didactic courses turned quizzes
into assignments to decrease
the online testing burden
on students.
“I’ve been in awe of how
our faculty have been able to
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redesign and retrofit their courses
for an online environment,” said
Gloria Grice, Pharm.D., FNAP, BCPS,
professor and interim chair of the
Department of Pharmacy Practice
and assistant dean of curriculum
and assessment. “Our faculty care so
much about their students and about
ensuring they still receive a high
quality, rigorous education that
will make them strong pharmacists.”
Faculty in the Department of
Pharmaceutical and Administrative
Sciences focused on prioritizing and
streamlining content and replicating
the classroom experience as much
as possible.
In Public Health Fundamentals,
students engaged in small group
discussions related to group projects
through virtual meetings and
benefitted from the integration of
content outside of traditional
lectures, including videos from the
Centers for Disease Control and
Prevention and TED Talks to
supplement their learning and
provide more diverse perspectives.
In the College of Arts and Sciences,
faculty used a variety of tools to
adapt to an online format while
remaining connected with students.
Jeramia Ory, Ph.D., associate
professor of biochemistry and
undergraduate health professions
advisor, allowed his students to
provide input on their preferences
for live classes or accessible content.
Based on the overwhelming student
response to create a flexible class
structure that allowed them to adapt

to their new schedules, Ory
maintained the personal facultystudent relationship by recording
a weekly “hello” video and 10-15
minute videos to replace class
lectures. He also held open office
hours over Zoom during normal
class time, to increase accessibility.
Classes with lab components also
adapted to online learning. Amy
Reese, Ph.D., associate professor
of microbiology, found creative ways
to replicate the lab experience for
students at home by focusing on
data interpretation.
“In my microbiology lab, we had
just begun conducting tests and
collecting data on a set of known
bacterial samples, and students
had done the first set before break,”
Reese explained. “I provided them
with the data from the tests that they
would normally be conducting at this
time, and they used that data to
work backward to figure out how
the tests were conducted, based on
their previous experience with these
samples. I also worked to create
virtual lab experiences to help
students to continue developing
their lab skills.”
Regardless of discipline, faculty
have been united in ensuring the
success of their students during
this challenging time.
Learn more about how students,
faculty and staff have adapted
classroom instruction and
student support services during
the COVID-19 pandemic at
uhsp.edu/news.
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CENTER FOR CAREER SERVICES
AND EDUCATION AT UNIVERSITY
OF HEALTH SCIENCES AND
PHARMACY IN ST. LOUIS
At University of Health Sciences
and Pharmacy in St. Louis, we’re
committed to helping our current
and former students succeed —
academically, personally and
professionally. To provide lifelong
support to students and alumni
as they begin and grow in their
careers, the University launched
a new Center for Career Services
and Education.
Developed with input from alumni,
students, faculty, staff and career
coaches, the center is designed to
assist students and alumni at every
point in their career journey.
“Career centers are a relatively new
concept among schools and colleges
of pharmacy, but as the breadth of
career options and specialty areas
widens, we see a growing need,”
said John A. Pieper, Pharm.D., FCCP,
FAPhA, FFIP, president of the
University. “The creation of our
career center is the next step in
growing our academic footprint
and bringing to life our commitment
to help our students — current, past
and future — find success and
fulfillment in the profession of
pharmacy and other health
professions careers.”
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The center is led by Isaac Butler,
Pharm.D., MBA, CDFT, vice president
for career services and education
and chief diversity officer, and
Kilinyaa Cothran, B.S. ’01, Ph.D.,
assistant vice president for career
services and education.
“We want to provide resources,
programming, services, relationships
and partnerships with employers,”
Butler explained. “We also want to
help people develop specific skills to
be ready to capitalize on
opportunities that present
themselves.”
The University has been providing
career services for years, but there
has never been a centralized location
to streamline access for students and
alumni. Building on the strengths of
established services, the University
is excited to expand in a dedicated
space supported by a dedicated
team.
“Having a physical space where
people can go to receive career
guidance and support is an essential
component in growing the presence
of career services in the campus
community,” Cothran said. “We
continue to provide services like
resume and curriculum vitae review,
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interview prep and coaching, but
with additional support in the center,
we are expanding services and
creating more programming for our
students and alumni.”

academic experience will help them
become familiar with the services
available to them and forge strong,
personal connections with members
of the career center team.

Since its launch, the center has
hosted career coaching
opportunities, workshops and events
featuring faculty and community
members as subject matter experts
on topics such as informatics,
psychiatric clinical pharmacy,
pediatric diabetes and financial
planning.

Career centers and services have
expanded well beyond their history
as offices focused on simply placing
candidates upon graduation. At
colleges and universities across the
country, these centers are now
robust hubs of services and
programming that provide support
throughout an individual's career. It is
this vision that the University hopes
to bring to the community by making
the center a place where alumni and
students can come together to
strengthen skills, expand their
knowledge, explore possibilities
and make lasting connections.

Butler and Cothran also are working
to further integrate career education
into curricula to build career
competencies and reinforce the
connections between what students
learn inside and outside the
classroom and the impact it can
have on their careers.
Threading career services and
support throughout students’

Learn more about the Center for
Career Services and Education
at uhsp.edu/careercenter.
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BUILDING STRONGER
COMMUNITIES DURING
COVID-19
As the Coronavirus 2019 (COVID-19) pandemic swept the country,
the University of Health Sciences and Pharmacy in St. Louis
community answered the call.

Alumni on the Front Lines
Throughout the region and the nation, University alumni have
been providing care and critical services in the community.
Kendra Holmes,
B.S. ’99,
Pharm.D. ’00,
CHCEM, senior
vice president
and chief
operating
officer of Affinia
Healthcare and secretary of the
University’s Board of Trustees, took
the lead in organizing Affinia’s
response to the pandemic. Affinia
was the first health care system to
set up a testing site in the northern
part of St. Louis city, in addition to
testing sites throughout St. Louis.

Brooke Aldrich,
Pharm.D. ’12, and Nathan
Aldrich, Pharm.D. ’12,
pharmacists and owners
of Lawrence Drug and
Compounding Lab in
Springfield, Missouri,
worked to address the
critical need for hand
sanitizer. The pharmacy
donated more than 1,000
bottles of hand sanitizer
to the local police, fire and
emergency medical
service departments in
Ozark and Springfield,
Missouri.

Holmes and Affinia have partnered
with St. Louis Public Schools to test
faculty, staff and students, as well
as partnered with the Missouri
Department of Health and Senior
Services to offer mobile testing
in hotspot zones throughout the
metro area.
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Campus Response
Throughout the pandemic, the campus community has worked with its
partners to support local and neighboring health care institutions.
As local health institutions engaged in contingency
planning, several faculty members from St. Louis
College of Pharmacy volunteered for surge teams to
be activated in the event that the pandemic reaches
crisis status in the St. Louis area.
UHSP faculty members who volunteered include:
• Anastasia Armbruster, Pharm.D. ’09, AACC, BCPS,
BCCP, associate professor of pharmacy practice
• Yvonne Burnett, Pharm.D., BCIDP, assistant
professor of pharmacy practice
• Laura Challen, Pharm.D., MBA, BCPS, BCACP,
associate professor of pharmacy practice
• Patrick Finnegan, B.S. ’02, Pharm. D. ’03, BCPS,
associate professor of pharmacy practice
• Alexandria Garavaglia-Wilson, B.S. ’01,
Pharm.D. ’02, BCPS (AQ ID), associate professor
of pharmacy practice
• Michelle Jeon, Pharm.D., BCACP, assistant
professor of pharmacy practice
• Paul Juang, Pharm.D., BCPS, BCCCP, FASHP, FCCM,
professor of pharmacy practice
• Scott Micek, Pharm.D., BCPS, FCCP, professor and
director of the University's Center for Health
Outcomes Research and Education

The University
donated a total of
16,400 gloves, 350
masks, 200 yellow
isolation gowns,
and 4,000 alcohol
preparation swabs
to BJC HealthCare.
St. Louis College of
Pharmacy at UHSP
developed CE
programming on
COVID-19
treatment options
to prepare
providers to
identify potential
drug therapies for
the treatment of
COVID-19 and
compare treatment
options based on
efficacy data,
adverse effects
and timing.

• Sara Richter, Pharm. D. ’12, BCPS, assistant
professor of pharmacy practice
The commitment of the University community to building healthier societies,
especially in times of crisis, is a demonstration of the strength and support
cultivated on our campus — a strength that each member carries out into
the world.
Learn more about how the UHSP community is supporting their local
communities amid the COVID-19 pandemic at uhsp.edu/news.
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BUILDING A CULTURE OF
DIVERSITY AND INCLUSION
The Office of Diversity and Inclusion
at University of Health Sciences and
Pharmacy in St. Louis has been
a steadfast presence on campus,
developing enriching programs that
celebrate our diverse community and
help cultivate an inclusive campus.
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Due to safety precautions related to
the COVID-19 pandemic, the program
moved to a virtual format and
included a multi-disciplinary health
professions course that served
71 students.

From another successful year
of BESt to the opening of the
Spirituality Center, the 2019-20
academic year proved to be one
of success and excitement.

BESt provides unique opportunities
for high-achieving high school
students to explore health
professions careers, and 34 BESt
participants have gone on to enroll
at the University after graduation.

BESt Pharmacy Summer
Institute

Social Awareness and Cultural
Sensitivity Workshop Series

Summer 2020 marked the 11th
year of the BESt Pharmacy Summer
Institute, a program developed
through a partnership between
the University, Express Scripts
and BJC HealthCare that aims to
educate, train and prepare talented
multicultural high school students
for careers in health care.

For the third year, the Office of
Diversity and Inclusion delivered
workshops as part of a nine-part,
three-year social awareness and
cultural sensitivity cocurriculum
series for students in the first
through third years of the Doctor
of Pharmacy program.

2019-20 ANNUAL REPORT

Culture greatly influences a patient’s
beliefs and behaviors toward health,
illness and the use of medications,
making it critical for future
pharmacists to build cultural
knowledge and skills in order to
reduce health care disparities and
ensure quality care for all patients.
The workshop series helps student
pharmacists become more patientcentered, culturally sensitive health
care providers by helping them build
cultural awareness and engagement
skills and learn the importance of
patient and professional advocacy.
The workshops feature topics such
as self-awareness, cross-cultural
awareness and social determinants
of health, and cross-cultural
engagement and communications.

Engaging the Campus
Community
Alechia Abioye, Ed.D., director of
diversity and inclusion, has led
diversity and inclusion programming,
education and training across
campus and expanded cultural
spaces on campus. The Office of
Diversity and Inclusion also works
closely with the Offices of
Admissions and Student Affairs on
recruitment and retention efforts and
pipeline programs.
To grow cultural competency among
students, the diversity and inclusion
team provides trainings and
workshops throughout the year,
including a Safe Zone program to
train and identify faculty, staff, and
students who are affirming and
sensitive to the needs of the
LGBT+ community.

The office has
also collaborated with
student groups, University
departments and community
partners to bring a variety of
cultural engagement programs
to campus including performances,
presentations, visual and performing
arts, and social gatherings and
entertainment. This programming
has included the Tunnel of
Oppression exhibit, a panel
discussion on medical interpreters
and a lunch and learn focused
on overcoming maternal health
disparities for Black women
in St. Louis.
After months of planning, the
office opened the Spirituality Center
in January 2020 to further support
students, faculty and staff in holistic
cultural development. Through
partnerships with community
organizations and the Washington
University in St. Louis Catholic
Student Center, the center is host
to six volunteer spiritual advisors,
creating diverse opportunities to
support the needs of the campus
community.
After a robust year, the office
continues to create engaging
programming that inspires personal
growth and multicultural experiences
that strengthen the University
community as we work to build
healthier societies.
Learn more about diversity
and inclusion at the University
at uhsp.edu/diversity.
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THANK YOU FOR YOUR SUPPORT
During this extraordinary time, the University of Health Sciences and
Pharmacy in St. Louis community came together in amazing ways to ensure
our students continued to receive the high-caliber education they deserve.
Your continued support makes possible our mission to provide an inclusive,
supportive and enriching environment for growth, learning and leadership
that will prepare students to positively impact patients and society.
To see a full list of donors, visit uhsp.edu/recognition.

ANOTHER
SUCCESSFUL
YEAR

STUDENT
SCHOLARHIPS

The generosity of our donors
has been truly inspiring. During
fiscal year 2020 (July 1, 2019,
through June 30, 2020),
1,006 donors made gifts
and pledges to the University
totalling more than $1.3
million.

FOUNDERS DAY
GIVING
CHALLENGE
During the Founders
Day Giving Challenge, more
than $19,000 was raised, with
$15,000 designated to the
Student Safety Fund, which
helped create a safe campus
environment for students
to return to on-campus
learning in fall 2020.
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In 2020, the University
received nine gifts over
$10,000 and raised more
than $150,000 to fund
student scholarships.

STUDENT
EMERGENCY
FUND SUPPORTS
AT-RISK
STUDENTS
Thanks to generous contributions
and swift action by the Students of
Concern Committee, we were able
to help 54 students continue their
education with a total of $69,400
in grants distributed from the
Student Emergency Fund, which
provides support to students
struggling with housing crises,
natural disasters, illnesses and more.
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REENVISION: A LOOK BACK AT STLCOP 20/20
When STLCOP 20/20 was
implemented in 2011, it championed
a radical vision for the future of
University of Health Sciences and
Pharmacy in St. Louis — one filled
with exciting new ventures, growth
and longevity.
After an incredible 10 years, the
momentum that propels us forward,
as we implement our new strategic
plan, is a testament to all we have
accomplished.

A Stronger Doctor of Pharmacy
Program

curriculum, explore forward-thinking
curricular pathways and develop an
outcomes-based curriculum and
comprehensive assessment plan
to ensure those outcomes are met.
In 2014, we transitioned our
prepharmacy students to a 7-year
Doctor of Pharmacy curriculum that
included an integrated Bachelor of
Science. The introduction of the
integrated Bachelor of Science in
Health Sciences and Bachelor of
Science in Health Humanities
allowed students to bolster their

The strength of our flagship Doctor
of Pharmacy (Pharm.D.) program
has been the guiding light of our
institution throughout our 156-year
history.
STLCOP 20/20 provided the
opportunity for us to reflect
on the successes of our pharmacy
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academic background and prepare
for other health professions
opportunities.
In addition to the integrated B.S. and
Pharm.D. program, St. Louis College
of Pharmacy at UHSP expanded its
residency program in pharmacy
practice and community care at
local health care sites such as the St.
Louis County Department of Health
and St. Louis VA Medical Center.

New Program Development
One of the most exciting objectives
of STLCOP 20/20 was to invest in
developing new bachelor’s and
master’s degree programs to provide
students with new avenues to
pursue health professions careers.

• Bachelor of Science in Data
Science
• Master of Science in Global
Health and Equity
• Master of Science in Medicinal
Chemistry
To reflect our commitment to
cultivating an interdisciplinary
community of health sciences
professionals and offering an
enriching, well-rounded education,
our Office of Financial Aid
developed several scholarship
opportunities for students.
These competitive scholarships
enhance the academic experience
and provide financial support that
ranges from $3,000 to full tuition.
The Scholars Program includes:
• Founders Leadership Scholars
Program
• Undergraduate Research
Scholars Program
• Community Service Scholars
Program
• Music Scholars Program

Partnerships
New programs include:
• Bachelor of Science in
Biomedical Sciences
• Bachelor of Arts in Global
Health
• Bachelor of Arts in Medical
Humanities
• Bachelor of Science in
Pharmaceutical Chemistry
• Bachelor of Science in
Pharmaceutical Sciences with
an emphasis in Health Sciences
or Health Humanities
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We are committed to providing our
students with opportunities that
help them put their passion into
practice. Through partnerships with
neighboring and local institutions,
our students benefit from pathways
to a number of health professions
careers and joint enrollment in
degree and certificate programs that
supplement their UHSP education.
Pathways include:
• Doctor of Dental Medicine —
A.T. Still University Missouri
School of Dentistry and
Oral Health
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University School of Medicine in
St. Louis to find safer and more
effective ways to use prescription
medications.

• Doctor of Physical Therapy —
Washington University School
of Medicine in St. Louis
• Master’s and Doctorate
Opportunities in Occupational
Therapy — Washington
University School of Medicine in
St. Louis
• Master of Business
Administration — University of
Missouri-St. Louis

A diversification of research at the
center was a natural evolution
spurred by the addition of Tom
Burris, Ph.D., FAAAS, FAHA, Alumni
Chair in Pharmaceutical Education
and vice president for research and
graduate studies, to the University
community.
Since Burris joined the University,
extramural research funding has
grown exponentially, establishing the
University as the top ranked private
pharmacy institution in extramural
research grants received during
fiscal year 2019, as published by the
American Association of Colleges of
Pharmacy in its Funded Research
Grant Institutional Rankings Report.

• Graduate Certificates in
Marketing, Financial
Management, Communications
or Accounting — University of
Missouri-St. Louis
We also forged partnerships with
local institutions such as St. Charles
Community College, Harris-Stowe
State University and Goldfarb School
of Nursing at Barnes-Jewish College
to attract ambitious and bright
transfer students through enhanced
admission consideration
opportunities.

Research and Development
Advancing our research agenda has
become essential to fulfilling our
mission to educate and advance
communities of discovery to foster
a healthier society.
In Aug. 2015, we established the
Center for Clinical Pharmacology in
collaboration with the Department
of Anesthesiology at Washington

We have received funding from a
number of organizations, including:
• National Institute on Drug
Abuse
• National Institutes of Health
• American Heart Association
• U.S. Department of Defense
• Brain & Behavior Research
Foundation
• Mallinckrodt Pharmaceuticals
• World Health Organization
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We also established the Center for
Health Outcomes Research and
Education and the Center for
Interprofessional Practice and
Education at Washington University
Medical Campus through
collaborations with Washington
University School of Medicine in
St. Louis, St. Louis University,
BJC HealthCare, Express Scripts,
and Goldfarb School of Nursing
at Barnes-Jewish College.

community partnerships and
associate director of experiential
education, the University has
participated in the U.S. Drug
Enforcement Administration's (DEA)
National Prescription Drug Take
Back Day for six years. A week
before the nationally designated day,
the University collaborates with the
DEA and the St. Louis Area Agency
on Aging to conduct a door-to-door
take-back event.

Presence in the Community

In partnership with Missouri P2D2,
we provide the community with
a safe way to dispose of expired
and unused medicines at secure
collection boxes in local police
stations, protecting community
health and the environment. The
program collects an average of
3,500 pounds of unwanted
medication per quarter. In total,
our takeback initiatives have helped
collect more than 300,000 pounds
of unused medication.

Our commitment to positively
impacting our communities through
outreach programs and community
engagement is a fundamental part
of our history and our mission.

From our partnership with Missouri
Prescription Pill and Drug Disposal
(Missouri P2D2) and research to
combat the opioid crisis to UHSP
C.A.R.E.S. (Community Awareness
Reaching Everyone in St. Louis) and
UHSP Talks, we continue to develop
creative approaches to community
engagement through service and
leadership.
Under the leadership of Amy
Tiemeier, B.S. ’01, Pharm.D. ’02,
BCPS, associate professor of
pharmacy practice, director of
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Researchers at the Center for
Clinical Pharmacology are also on
the front lines of the fight against
opioid abuse. Through their work,
they are gaining a deeper
understanding of the neuroscience
behind addiction and investigating
safer alternatives to opioid pain
medications.
UHSP C.A.R.E.S., our campuswide
day of service, is a student initiative
that was integrated into the
Founders Day celebration. Since
2016, more than 2,000 students,
faculty and staff have volunteered at
38 different nonprofit organizations
and 49 pharmacy sites across the
St. Louis area.
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The UHSP Talks speaker series
highlights the research of faculty
at the University, bringing their
expertise to communities across
three states. The series educates
communities, alumni and
prospective students on the diverse
scholarship pursued by faculty
across the University.
Since 2018, faculty have delivered 15
presentations as part of UHSP Talks.

Cultivating a Culture That
Reflects Our Values
Our values of discovery, diversity,
inclusion, integrity, respect and
service are at the core of what
guides our University and are
essential in cultivating a campus
culture that empowers and inspires.

students have matriculated at
the University.
To meet compliance with the
Accreditation Council for Pharmacy
Education curriculum guidelines, the
American Association of Colleges of
Pharmacy Center for Advancement
of Pharmacy Education’s educational
outcomes and the Institute of
Medicine’s core competencies for all
health care professionals, the
University developed the Social
Awareness and Cultural Sensitivity
curriculum, an in-depth series of
trainings that help students learn
how to respond to individual
patients’ needs and preferences as
well as recognize cultural, racial and
social inequities in health care.

In recent years, our Office of
Diversity and Inclusion has
championed several initiatives
demonstrating our dedication to
diversity and health sciences
education.
The University, in partnership with
Jennings High School, developed the
STEM Health Science Academy to
help high school seniors become
nationally certified pharmacy
technicians and access opportunities
for continued education in pharmacy
and health care.
The BESt Pharmacy Institute,
developed in collaboration with
Barnes-Jewish Hospital, Express
Scripts and the University has been
educating and preparing
underrepresented minority high
school students for careers in health
care since 2008. Since the first
eligible cohort in 2010, 34 BESt

We have also created new campus
spaces to foster a sense of diversity,
inclusion and community for
students, faculty and staff. Spaces
include:
• Spirituality Center
• Multicultural Center
• Interfaith Prayer Room
In 2020, we established the Center
for Career Services and Education
to better reflect our diverse student
opportunities in health professions
education.
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Campus Expansion
From 2015-2017, the University
celebrated the opening of two new
buildings, the Academic and
Research Building (ARB) and the
Recreation and Student Center
(RAS), adding more than 400,000
square feet of living, learning and
research space to our campus.
The ARB, which opened in Aug.
2015, features 213,000-square-feet
of learning and research space and
houses the Center for Clinical
Pharmacology, the Center for Health
Outcomes Research and Education
and the University library.
The RAS, opened in Aug. 2017,
provides 193,000-square-feet of
dining and recreation facilities,
including a fitness center, athletic
and intramural gymnasiums, North
Residence Hall and academic and
personal support resources.

In addition to the construction of the
ARB and RAS, the South Residence
Hall, was renovated to include a
Chick-fil-A and Starbucks where the
campus cafeteria was previously
located.
Leveraging our new facilities and
physical resources, we have been
able to provide external groups and
constituents with state-of-the-art
spaces for collaboration, education
and recreation.
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On Sept. 8, 2020, the
University announced a
historic decision to expand
the institution’s brand and
structure. The decision to
house St. Louis College of
Pharmacy and the College
of Arts and Sciences under
the umbrella of University
of Health Sciences and
Pharmacy in St. Louis was
a pinnacle moment in the
history of the University
and marked the completion
of the STLCOP 20/20
strategic plan.
Over the last 10 years,
our campus community
and friends of the
institution have worked
together to achieve the
objectives outlined in
STLCOP 20/20. That
collaboration and
dedication has left us with
a strong foundation for
embarking on the 2021-23
strategic plan and the
bright future ahead of us.

FINANCIAL UPDATE
Year Ended 06/30/20

STATEMENT OF ACTIVITIES

Operating Revenue
Net tuition and fees
Auxiliary enterprises
Private gifts, grants and contracts
Clinical services
Federal grants and contracts
Other income
Endowment earnings distributed
Endowment earnings distributed for research
Total Operating Revenue
Operating Expenses
Instruction and research
Academic support
Student services
Institutional support
Federal awards
Auxiliary enterprises
Total Operating Expenses

$32,653,636
4,213,545
1,543,154
417,395
4,459,572
632,218
6,568,000
600,000
51,087,520
23,985,253
3,986,858
9,152,063
6,633,958
552,780
6,607,485
50,918,397

Change in Net Assets From Operating Activities
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Total

169,123

Non-Operating Activities
Investment return, net
Endowed scholarships
Change in value of split-interest agreements
Change in cash surrender value
Net change in University contribution to federal loan program
Appropriation of endowment earnings
Appropriation of endowment earnings for research
Other
Change in interest in perpetual trusts
Change In Net Assets From Non-Operating Activities

1,189,791
175,978
(54,862)
(2,015)
(37,814)
(6,568,000)
(600,000)
(24,604)
16,171
(5,905,355)

Change in Net Assets
Net Assets - Beginning of Year
Net Assets - End of Year

(5,736,232)
168,400,806
162,664,574

2019-20 ANNUAL REPORT

FALL 2020 STUDENT STATS
TOTA L E N R O L L M E N T
total student body

states represented

race/ethnicity

0%

998

countries represented

24

15%

29

9%

(other than u.s.)

Albania, Bosnia and Herzegovina,
Cameroon, Canada, China,
Egypt, Ethiopia, Ghana, India,
Iran, Korea, Lebanon, Nigeria,
Pakistan, Palestine, Philippines,
Saudi Arabia, Serbia, Spain,
Sweden, Syrian Arab Republic,
Taiwan, Thailand, Vietnam

american indian or alaska native
asian
african american

7%

hispanic*

0%

native hawaiian or other pacific islander

3%

race and ethnicity unknown

3%

two or more races

63%

white

*regardless

of race

FA L L 2 02 0 A LU M N I S TAT S
number of living alumni

8,417

states represented

50

countries
represented

16

21100110, 1/21

= 100
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